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ME— DRI SR & R RN N R E S

(2) SBIEE: BT ENSIRBAA — A SIS TAE SRS, FFa U ARTE
“EEEEr SARBE IS L ST RROA AR,

(3) SEEGA A IR PERIERE PP vt BT A P RS N AR T . B, A 12
MEE{0, 1, .10y AR TS ), FINE R E Sy T L At
ITHEBNERE G . BRI A A N NSRRI R () 5C R NS R J5, v SRS H i .
IR N =0 SEARTE ., BINSREREU RN ARK e, RSk,
S A AR AT LA SLAEIL S B T B 2

(4) ST MRAESCI A B AL AN RIZH AR A T 204, BARE R ETix BIBNE 1A 52
SR o

T, BEE5RE

ARSCE S PR I SE8 = SCI T VAR FU 55 B2 5F A RSB A, SRR B RSs 158
F IRV AR EE R IR, 525 & BRI B SCI T FU 0], RGBT 55804
FrER IS = SR FUCR . 1528 TR FCERIREATE . R b AR, A B
Oy R, SRR SR BRI Z 257 sh 2 T A I E k. HET, AN Ehas
FOZM VREFERR LR, IR, ok SEETh. BESE1E. R
R AR AR LG FE LA K 57 3 I S BL BN R, MIAEE Y, IS ST w7 55 30
LTSEBNE L2 e SKRDTANATT 2 IR RO OCIU IR T RiE 2 LBk, —
Jiihl, TGRS QTR AT SRRz, FTLAUL, A EE A RS AR A A R R]

REFF 25 AP RIS 18, SCR S SKIRRI FU A F [ A 55 25T TR O% il X Tt ok
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(IR SR 5 B BRI ST R, 582 — IR A BT SS -
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RBTFUEE: (1D fERMCANL T UL EE IR, W] BAES S 3RIE 5780 i A F L
HOTI IR AN el A FULRCER R R R IS RIS I L o h T & BEROBR R, BRI 1575 7]
FFAEB BshK, FEE AN KB AR R TR, IR S SRS ERT R 3
572 i ia e ER AR L B, 54k, ETREH TR R A RDUR, ST ATE 2k
b ORI 1) L A =i FE ™, BB AT S X | B Oy SRR EAT SR, 5Pt Ja e 5
G, () H 1993 2, REABBEIACHIL IR . T T IREMR LA G Y
Ttk BRI DI R A R ISR AR G BE , AT il 5 IR Al [ AR 1 2 225 i,
TR BIBNAE5. [Rll, BFARFREANFE AR NI ZA B R B SEes
PARAT 2l AT ARV A R 45 8. (3) S = SLis it Fe 3R E 57 3 71T
IEAHRAE T —ATHERISEE. B, W LGESHS S RTURIR. I UL A A SR R0 15530
T B R FER], FRAHSCOUSAIIT L. SITE L, 7SI S 5 ST VAE R N ok
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Research of Laboratory Experimental Methods in Labor

Economics: Theory and Experiment

DAI Zhixin, CHENG Peng, GAO Hongyu

(School of Finance, Renmin University of China)

Abstract: This paper introduces a scientific research method to study labor economics, that is, laboratory
experiment method. We analyzed the advantages of this approach. We explain the principles of experimental
design and matters needing attention in laboratory research of labor economics. Then, combined with classical
theoretical models and specific research cases, we systematically review the experimental literature in specific
research fields such as wage incentive, social preference and reciprocity, team competition and cooperative
interaction, employment relationship and minimum wage, and labor market discrimination. The laboratorial
experiment research method of labor economics has been very popular in foreign economic circles, but it is
still in its infancy in China. Combining the background of Chinese culture, enterprise system and labor market
structure, we provide three research ideas and prospects for the application of labor-economics laboratory
experimental research methods in China.

Key words: Labor economics; Laboratory experiment; Experimental economics

22



NI 2022 3 10 31

“ZMBENE. ERBUITAESEFAR

ok !
FEARKFMRHEZES T, FEMWKEIRECGEA TP S
TREA 2

R RFEFFE

WE: L5ARIUFLTREBUFERNR AN, RN XZXEALF HFHRLRESY,
AP AR S BCE AR, RRARABEEMEH G TR, 2004 FAK, KRBk
AR T S M EERE, D EABAAEE RS ERSAMBUL L, 40 EE A K
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I RSRIN E SK58, HERLNRT L. B2 WRBURAE T R EBUG R R I R, R
RERNEAES I REAEE, B2 WEMBCO G2 E M EEERGT 50%, ATEBU RN,
FUERR” AZZ, 2017). S+ /UKBICK, e Rt TWBGR FE S0 BE K S Al AN #1257
B BB EDS TR IRECE . e Timg—. (e . SEHE KB A Z R
AEIEEM. (N BUASRERCA R, B2 WBUE EZa B LRl b R, BHEE &
HE 2 WBOE B AR, 270 KR EBUSBIRYE . ST AFLIRF KT HESh 2 Trat & Kk i
Fi 2 SR ] P R

BRI IR, FE R 2 WA BUE BAAHIZL P T IR S, . 1983 4, fiE AR A
IR, 2 BIBRCERRSL, #IB— B . — BRI, 28— 2 BUAE B
AL, ZHBUGHA T A EMW B S TREAR R, BT <2 M 287kl HZ, EE
1994 443 B O 5 W 0 KR B2, LUK 2000 4F J5 AR A B S ORI s, 2 BICOr JE
Hashnl, 2 BuatT 25 B H B Z Ve, W IR NI 1E8 A LIRSS SCHHE L
IREESE L, — 2 SHBUN N T B R R SIOAAEEN R, B2 R EE G &, nE 7
JE RNV S 4E Al se M BLRE, 2009). A JALARIXEE R EE, 2003 fELCK, M ZBEIT
H, ARG IHIRIRR S 2 W BB S . 2006 B RAT O T —BHEdE £ W B4
TARMEED, ORI R B S o HERE 2 W B 2. 2022 4 (I S5 Beh JT kTt —
AAHERE UL W BURHI S TR S R0 fath, - bHEsh 2 W B8 TARR UL, 2
Tt 2 B BUE B AR

SR, i B BT B B R 2 U B, R AR R SAT TR
i W giie. ErPlft RIBg . FESE. B 2BM7. R, EEemEItmT, 2
BT 2 HEA TR A B AR AR KR b e BRBUR €, 2 BBURF BGRB8 EMERIEEE T
B o S b EI, SZEUR IR 1 2 SR T R R (M B, BUH T 2 B BURIK T,
2P WCCHE N B E R, 2 BRI HEN B g g . 2 BE)E, ]
EE 2 WM BUASITI R < REUF . — BRI, SR L 2 SRR < — g e
IRV, 2 B BUE BRI IR T8 (ke X, 20120, BT, WA
iR EE, 2 W EE R ESOW BRI 2. BB 2 B BUR REAL, BBUR T 4h B aH
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REAFWRSH W, NEAMEXEE, 2WEEWRR T BZEH R SE (SR,
2007).

ASCAEI R E I U, 20 B O R s 1R R BUMIR BEA A LIRS IR Bt RE V), &
et T AT R E? LT, RESEMAZHRLIXE CAE Lt 1 2 MBS, Hi
SISO R B T WUACE, MEE R . 2 M EE RN — U BORR L e,
FOMBURABEMZ B A EHIR, MBS LB ZAHE R (Mookherjee, 20150, ¥ %, R4
BUMUIL B, A3 BUH EE TR 1 2 035 ML T-EZBUR, 2 BBURFBA A B4R
e, FEAETE NIE R X ) 36 4, B0 3 BSO8R £ BIBUR R SR 25 . R NI 24
MEE, 2MEEART RKEZ HBUN R (B2, B AR IR 1) 55— 2 S0y,
H o0 2 R AT BB ) B L W B 8S , R B 2 IR T2 R BUR, B =
TREKF o 2 BUE P E R Z BOR, AR B 5% A0 i A LL T B GRS
HAGRE. FIAXEAIEE, SMEEEHTREEZRME. F%L, REMTHT ZM
BEEBCEM A A, BRIk 2 W 28 6] T 25k HELEE. BLEA. Bkt BL2E6isE 2
R BB

AR 2000 4F-2019 4 (1 B2 HAE , AEFHE Z 7088, PP T 2 I B e &
DrR BRI . SRR, SR RERE TR KE. Sz BEESEE, BEAY GDP
FEFRTET 48%. ZWMEEXN —. . ZRRREA SRIHMER, X5 SR THEH
R AL, AW 2 W B AR NN NSk E . SR SL TR
b8 TETH AR o

BE— B IHLEI AT 45 R EoR, 2 00 B I R B S B ACRE A7 AR E P AN 7 A R T
GUFRRE: B, SCEERAC T B A AT BCE RS W, ] 7 IR N G
Ak, AT GRBE T IEH A LRSS S s HK, SO T BURWCSE, i T RAR TR 9% 4.
IS A5 A AR B % AR BEA, SOl D AR IE 1 A B B B XS5 LR, %
TIREZBUNT E, 80 ERRR EYe, s B TR EGE LS IR E, A8 T BE
IR HKY, fEBEETE R R .

ARSCHE—BHAT T RS SRR, TEAN DR Z MR B AR R IR &, 210
B SN AT R R IETH RUR S ES . AT, KRS 2 W B 5, BREBUNE R
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20 R 55 N T I 8 R K BRI B A e R ) e [ RATT ORI, X TR A B RN
RIE R R R X, i T AN T B 2 BEBURF BRI, 2 I B IE 1 BOR WAL .
XERW], RERRNE, 2B SR L AN K T Fumm R, (Ha2AN - Eims,
BUFEAAE — A . 2 BB BCEARL— JIUI BT, AHAEN DR Z N EE BN 2%
ATBNRIEN BT 2 B . Bt l, ik — X, WML a KMl TE, 1Bk
BT 2 MEERFEDRRE, ZalEohekbl 2 28", ¥ K2 BB A B8, K% 23
BUR R

AWM EAE T AT =AT5H: B, DMERT 2 W EEWITR, KRSEHED TE
PEOFTE (CEARK. BRTEE: 2005), ZKAMEH (20200 FHZEAEIRGIR 7 2B E00E
XTI 2 WO\ ZZ B R REIE , AR S At FH 4 [5G B A 1 280808 7 S v Al 1 2 0 BB R 2 B R FE A
W57 BURAT NHISZ W, AT IR AR — SO AR K, T — B 2 BUR W B
BUEWRA ZHE o HIR, DRSS T o B W B A2 5 8B ) SAIERIE AR AR b T pr b e
B, mESH. BEZREIMECER (Xu, 2011, HEMNEEE CESTE SWEMELR. A
SCRFBUR TR I BUR R EIBEFU AR R 2 1 Bt R B E 2 I BUER &R o A SCHITFURIBR B, 7R
RERE 2 BUF RIS &R L, &RV BUR - CE R T a5 7, Mmist—B s 7 BUF
(71 LA o] 2 HE 75 AU 70 AL S ORI AR A il s . feJm, 2 0 B4 5% B B0 BUA )
MR, BB T BUZ RN A F . O REFF OGS B B I U ) S 1 ROR
CGFHFEE, 2011 BUREFS, 2013 F/ARMMBRE S, 20200, AU 20 B4 SRR A
FEFINT T W BUZ B P SRR AT N, 2 B 54 B BRVE RO BUZ 0w FAL
ERRT# BABRUE, FHBABE. RERZHH T RIE BE BN SR 74
DERJE, AHRASCRIZ W BV MR, Mt V&R E. A0, HIEETET,
ZHANENRIERBUN, SAFEBUN AR, BTG RO S, A B T sk Eia FK-F .

. JCHRIEBR

ST IR) I L% 2 O B V0 FE At T B A A EAE , % B R J KA AT 43 AN B, RIDER — AR
AEE AR B AU 18 (Weingast, 2009) o 55— AR AU S 7K T Hayek (1945) F1 Tiebout
(1956) HIEAR, Uo7 BUF A At E B35, MET EgBUGE TREX N ER K,

O WHLATKH A 2013 4, I8 H 2018 47, JHzG 2 I B ekl « 2 i 245,
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H b 77 BURT 5 2 b R HH 28 JE AR S5 BR B T DA L 2 AR R $R R4 5 A% . Oates (1972) 55—
R BEER R LGN : ARG AAEAE B H X AL, b 77 BURF Bk b o S BT 42
LA R AR IX — BRI 7 — D E B, WBUN B A2 820, NMEE B RS,
AT RE = HLRE B8 AR A At R AP SR ik m R A JE IR 5% . ToBE, X — R AP TE A RF G IS

M 1980 AEARFFAE P4 I 55 AR B B R icha T o5 BUR B 5L e A X — ik, A
R A B3 AL 2 SO b 7 SR B 7 T W (08l AN T e AT D 2, 3 T 2 i ek 08 R A 22 35
X#% (Mookherjee, 20150 Hs2, 5 ZARWFE BRI SR, X5 2B RRE, AAAEARR AR AH S
IR Ao S — PO Ay, 3 BSOS 5 BBURE B 537 AR IE T URh = 43 BT AR i3k b 77 U 1)
Fadr, REALHL T BURF TR L1023 AU SR 6 A SBOISC N YAl 2 (IR A5 1t 7 IERURS % 70 R JRE 22 35
R K e (Weingast, 20090 . 55 ZFOUL s NIy, 1 J2 THI 8 6 5 5 = A 2R e o)
ML, BRI BRI, HABUD . FIRE N E BT BT 5 45 R s SR T, ATy
UK B 25 5 5% R 25 % 4] (Bardhan and Mookherjee, 2005).

FE I T v [ 43 B SR F E H, — S8 SR R o Bk 1 A [ 28 B 3 MR AT X 558,
2000; PLHZEALFSCRR, 2005; FREAZENE, 2005), (B SCERR BB BN T &5
WK (Zhang & Zou,1998), HHE NAFLERZEFM (Davoodi & Zou, 1998; Xie etal., 1999). HE
AR KAIERE, TR B TAF AT 1A F I RES EERREA,  DASCAN R] B 7>
R B AR R -

KT [ W B AU G B RS, AT SRR 8 A8 22 J7 TH ) EURAS B 78 70 i ok 16 %%,
R 22 BB Y SCIRASE FH 2348 TR N33 I B0I S 5 v e BSURFE 4 TR PR N3 B S 2 L, BE 28 1
WA BSOS A R EE AR 2 () — A7 I 1 DX A b 1) 3 BERR AR TR], BRI FR AR TE 22 SO B 1 %54
T B AR R, T AS R S BUREFE Rl (SRR E RN E 2=, 20125 BRRRIEBE, 2012);
Fok, SCHR R BB I B AR BEANIR], 26K 2 B0t S B B e Hh e 548 2 IR 0 AR BE S 57
Hh—LeEERRRA ST BEUFIM B BFERE (BUKHESE, 2016). (HREG SCHRIF T A
S PBUT 2 BB RN G RN . ANFRZH ERRL W45 R Rl fE AR . 1F
4 Bardhan and Mookherjee (2005) &R FLRTsR AR, BREILZEHTTBUN, XTBURFLIIR)
B LRI 55, BB 4RI 2 b T U, AR AR . (Rl AP S A
WS ENE, S5EBMBUCC R 248, JORFREAFEZE SR .

A RT WM EE SUEM TR 2 MMM, i« 2 W B8 SO i Z AR 4T
PR PSR B S g A (R A, 2005; SREUCRTE SR, 2010; A RAFEFIXIM, 2012). EA
Ko BRE (2005) PLZEE G B2 W B BUEABIBET ROIBETT, WAL AT 7 210
L SO ) B EORN ) . 27K AR E ] (20200 R e B8 Bl 78 17 2 W B4 SO 2 ik
ANZBRRIREI, AR, HAGE A RA 2 E KRR, ©RE% 2B ESCENET
AR R
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=, FIEERNERIT

(—) HIEHER

SRR, BEE NI ARSI A, 2 BB E BT, 1983 4F, rhdkrhdk . [H 550
R (RTSATBL T AL 2 BUR R AN, ZORCBEHE 2 BURIIEESE, NESL 2 — RV
FIAH B () Pl SR B BRSNS SR SCE B 1985 4F, WP BGHAR 4R Hh e i 57 2 2 A U
o, HE T ( SEMBUERIRAITINE), HE— B 7 RBUT. —RIVB. <G4T,
SREIIRN], 2 2 B RGIF IR, 2 BEBUR IV BCISON B TR N 8 4 R0 T 4 %
G, BN R SR E TS BBUOR ERMHR S, B RERE THITH. 25%%
Y B LUK S AL RIS . 2 BBUR RS T 2 BNV AT S B3R . SCERRE AR L 2L bk
AR S TS

1994 SEFBLHIBUE G, BEAE I BUSON R B2 ) b Jedierh, AT RJRE R 2 IV L W
PN EEXEAOR IR . 2000 4FBAR, Bl A A A 9 i A O AL B BOR ) St DL K 2 Al
W, 2 BV BN ERE B — 2l BT 2 BEEBUN B S B A IR, SR A
. BEWIHIEE. SCHFETBELZERT, —HX 2EM BT E T ek, Al
BN AR, LS GUES TELR (MREISC, 2002; XI5 EAIBIRE, 2009). L, HEETE
USRS, N GBS ™8, G R E TR BB, SEMBUE T B, s LLOREE
A BT, KA BEEEIER ARG SO HIk, MBCCH SR PR AR R, HsE
il 5 A AR T, SCHMERLE R SRR 2, SR, WO AT AR AR B TR
FHEAGH. WAMTE. WS AEIEFERR R B, FEEBUNA T RAMNTBUAA L,
TISRAFAERLAC B . BRI R, INEE 1 /s R 5V 7E; 55T, — 5 2 BBUN T 557
B, W M BUERIEAT.

fE LR SR, —2eh Xy 7RG £ BB AT Ny, IR IR R S £ W EL AT U
HIBOE . ZHUE 2003 FFRJe I 9 M EBET 2 0 B B R, 2004 SE7E 4348 T 1 A 4 T4
TR, HAth—28 iyt 2y R . WHTBGHAE 2006 KA 7 (R Tk— P HEE 2 I B4 TAE
(FIE AR, B X HEAT 2 W B A . AR A SO 10 2% b J7 BURTAR SO, 2004 42009 4F:
& 2 W BAE B R O I ], AL AN 2004 SRR 7.3%32 2 G0 A 2009 £EH)

79.2%.
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M EESCEMEEAR R BYIVECGEIIETSE mb], K i Sl BUrFERIE
MR FS 7, A SR BT & BAIAE, Soicmis It Wrgs. Sdist. R
W5 Tr FRGE . RSB (X5 E AR, 2009, M5, @ A, 2HEE
PN TR B AR RS R B RBUR T, 2SI B MR T R B GBUR RN
5 10 B IEASAT IS AR I B T, BOH T 2 BB, 2 BT G AR g
E A, 2 HURIE S AR R4S — A, SHUTECER I S SR R R G .
SElFERy, 2 MEE A S TR, WAER KRR B 7T FAL JRGIRZ | 2 SHBUN &4
HH BT B@SAIMS, B2 H BB R UG A, 2 EBUR ThRgE—
B (EARK. BRTE,2005). Bk, 2 B8 SERENEREA LERE T 2 HT B,
{H Bl B O, SRR T 2 B BUIS S o L ABAE IR T B, ok 22 1 U BONSCSE T L AR 4
. WE 1 ATE S, REBAREMBCIH 2 E EEEM 2002 F1) 30% ETHH] 2010 )
45%, TR 2 RIABECH S EM 10% T2 T 6%. Srkil, 2MEERE, &2 HBuk
R ETIIRE < — RBUF . — R HITE, (HS25 B 2 B RAR KRR BT (MR,
2012), ZHEEMISTICE I — FIBO IS A O
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(=) BB
S B o W BUR SR N 2 B U B, AR W B B EL W, AT AT DAHEN 2 1
BEXNATRBEABNAFEIE. REFIMERVLS . Bk, EmERVLHEE:

B, 2 HBUT L B RBUGTER 5 K AEBUG R R, 2 W B8 0 s 8 i T i B L),
T+ 2 BBUR 76 BLKCT o 2 SEUR BB EUR B35 5 R A BUR R R T 2RI T UR LA 5 i
FIRE: 25—, PEGIEZZT, N TRBUFPEE FERE T L% BT 2HE T IRE TR
IR AR S, WAL T B L MR oK . R RIGR T, MR, B AR
RAZWE I E . 55, BT 2 X2, MBI NI NBCE > Al F R, H
A HEIRIRIRICR IR R, R 5 MBUNBUR . 5=, 282 5% BAERIRITBUZ 2,
Buathg BT IR, AR, skZBNLETS, WInE T REBMIER (BIENRER,
2019). P, FNFL)E, BOERLBL, Mz 28dahagka, 28RS E A MBI
KgPEZA, HR BTSSR B8, SHBUMKE T REAIIRS, 2BMEBCOHER
e AR AT B RS SOAE, N TR LA R A, SR S I 2 A O, 2 B
IF LB R LG B BIR AR E KRR

MW EEZ)E, MTEFBUFKIGEKCFET 248, 1 HE s 13 2 S i,
A UURYE 2 S M BOGAT O, SR )2 A LRSS AR BKT . st b, 2 W B8 prsifiti— 24
A6, R BRI TE T B, DLE i N5, neR B gon 2 SO0 B AT E AT E . 2
HJE LTI WGBS BBUMIE AT EUE B 2 . R B R N B A S
Bidlk, AR B B REUM I E, A B TR ELAE R BLEEA . BLi 9 4 1)
SR Rl AT RIS RBIEGE . B2, BBUF RIS 1 X 2 B
TR S, AT 2 BBUR AT BURRIEEHURE 4 R .

B, WISAHLAZGF AR, moP A RIA RGN, A B TR E B AR R 54T b
MIAEIR . 2 W BV BUZ B AR, AT DU A5 S AN PRI 4 XS i AL, 3l AT B
BSA, MM T ARG IRM S 25 AR

W=, RIS M B AR, T BUR EGEAT — M35 AT LU i 1 B 8 5 40 [X 4
AR, 2 BREZ R, HERBUNEREM, AT 2 HBUN Z AL 2 455 LK
RN, S B A B B8 2 ANV . SR A 2 HBUN AN R BRI A LIRS, s 2
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BUERR B, 15 2 AR EE. SILFEN, M 2 8BUF, EREUFRAIN S A RS
FREE A BTN, A BT R A FEIR S5 H A

EFEEEN, 2 EERT, BERBUFEA AT DO SN EREREAT Ph R, 2 SRR RIS R
NP AR AN BRI, R IRATTIA Dy 2 0 B8 (0 O 2R 32 B AR MR o5 2 ARLh
FRTEANR IR 22 57 b, T2 AE TN 1 B Lt N R E L], 8> 2 HBUF R R .

RE 2B R T Bk an i, (H2 e a5t R Bl fe At m A A, Bk T - &5k,
SMEEZ R, BREUFERRME AR, T 2HBUT, BEHEUTEREAME BRI
BR, AIERESRAIBE . Fonl2, ST AOBERL . BB RNERIRETS,
BERBUFERE AL TR, 20 BESEERAN TREMR K. Hik, 2MBEEZE, 28K
JEERT BN ¥ B 2 SCRCBOR IR BE R B, DRI R] e 3 80 2 SBUR T 51 58 BT ik, RIS
DrHIBIRAE MR JCHGE, X TAIREST BON RIS . BRI I BGRRIMX, 1 3) 2 BBUF IR
Wtk £ R RATIUNEE, WERSCHE 2 M B, FTREAR T A 2 BRI .

SEREk G, — L AR 2 LR R S P R SR AR AE AR R R AR, RO X
WEFIT R K 2 EIWEUN A B, b 2 EENRIEARN 2 M 258 . Fln 2013 55k, #iiT
AU, 2018 FFEALIL T4, AWK L 5e 1) 28— IV, St B 5 2 By Mg oA .
L, WMEENIE. RV GRATS, & EMNSE LTI

M. BrFsit

(—) BEBE

A SCR) B2 T ARG, SR HUE % 73 777 (DID) RBFAL 2 W BB SRR A TR
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x1 WHEEXNEHAL GDP KN
(1 2) 3) C)) (%) (6)
HRRELE A¥IGDP  A#GDP  A¥GDP  A#GDP  A¥GDP  A¥GDP
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B AT 46 A * Y Y Y Y Y
FHENEE

MBREEEE Y Y Y Y
K E

FREBEKE Y Y Y Y
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R BIRAIIRRHE AR IR 2 A ANDERZ. ANXIGDP. PRk, PR, RERKEEBHTT.
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HRELE AHE—FL AHFZFL ABHEF=FL  AHEE NoLHE
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47 B L Y Y Y Y Y
E B E N Y Y Y Y Y
B AT 46 SR> Y Y Y Y Y
FRENEE
A1 33,859 33,858 33,595 33,805 20,173
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BT REARME (0.007) K, BUFTEREEIA G GDP EfilED T 10%. Bt 2 v B4 T
WA T RN TR A, R T A SR R
() RS

A 58 =B K BAR 0AT, 2 0 B A8 42 5 R e [ I A7 6 1 [ R ) P 28R R BRI |
T SSTERF ORI, SACRE, 2B SOR Rt T 2R R, B IE mpLHIr e F 1R T
KA. 2 W BAE X A5 R B RN Y IE, JEAR AR B SRR A . H2,

38



NFLZTATR 2022 3 10 31
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County-Managing-Town Fiscal Reform, Local Governance and

Economic Development

MA Guangrong?, ZHANG Ling®
(@. The School of Finance, Renmin University of China, Peking, 100872

b. The School of Economics, Peking University, Peking, 100871)

Summary: The county and township governments are at the bottom of China's government
hierarchy, they are also the ultimate undertakers of a large number of public affairs. The proportion of
county and township fiscal expenditure in the country is close to 50%, which can be described as "the
least power and the most responsibility" (Zhou, 2017). After the Reform and Opening up, the two
hierarchies has experience two major reforms. In 1983, with the disintegration of the People's
Commune system, the the township government and financial system had been re-establishment.
However, with the Tax Sharing Reform in 1994 and the Rural Tax Reform after 2000, the contradiction
between revenue and expenditure in villages and towns had become more and more serious. The
township finance had exposed some problems, such as the lack of constraints on financial expenditure,
the expansion of finical-supporting population, the difficulty in guaranteeing normal public service
expenditure, and even illegal charges and large-scale debt raising. In order to solve these problems,
since 2003, some provinces began to explore the "county-managing-town fiscal reform". In 2006, the
central government began to explicitly encourage all provinces to promote the reform.

The county-managing-town fiscal reform means, direct management and supervision of township
financial revenue and expenditure by county-level financial departments. Although the county and
township financial system still remain, in fact, the township has been weakened, and the township
financial management power has been greatly received by the county (Yang&Liu, 2012). Therefore,
county-managing-town fiscal reform is a reform of fiscal centralization. At the same time, with the

township finance becoming inappreciable, the county-level government began to directly bear a large
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amount of public service expenditure. In this sense, the reform is also a flat reform of financial
hierarchy (Jia, 2007).

This paper attempts to answer the question: has the county-managing-town fiscal reform
improved the governance and public service provision capacity of the grass-roots government,
ultimately promoted economic development? Based on the county level data from 2000 to 2014, this
paper uses the DID model to evaluate the impact of the reform on economic development. The results
show that the reform promoted the economic development, and the average per capita GDP of the
county increased by 4.8%. Mechanism analysis shows that the county-managing-town fiscal reform
reduces the proportion of administrative expenditure, inhibits the expansion of the scale of financial-
support population, and reduces the tax burden. These results show that strengthening the financial
management and supervision of the superior hierarchy to the grass-roots government will help to
improve grass-roots governance and promote economic development. At the same time, this paper
also finds that in the counties with large population and more developed economy, the promotion effect
of reform is relatively weak. The reason is it’s difficult for the county government to obtain
information after the reform, or it’s not conducive to inspire the enthusiasm of the township
government, which indicates that reform should not be implemented across the board.

The contributions of this paper lies in the following three aspects: firstly, this paper quantitatively
evaluates the impact of the county-managing-town fiscal reform on economic development and local
government behavior for the first time. Secondly, this paper tentatively extends the research of inter-
governmental financial relationship to the county and township level. Finally, this paper analyzes the
effect of financial level Flattening Reform from the perspective of county-managing-town fiscal
reform.

Keywords: County-Managing-Town Fiscal Reform; Township Government; Governance of
Government; Fiscal Decentralization

JEL Classification: H71; H3; H2
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B: HOCKIHE

E 2 PIRBUT b T BEBURZ S i, (H RN SO KREALFE S mAKHE, B2
PIZI B H A FE B RRAE 50%, AIR“BUI s STEROR” (AR Z, 2017). Tt
UG EE 2 PRI BOE BRI Z 00 T ORI . 1983 48, BEE N IS A A fE 14,
ZHBERNL, 28— FIH BN &S, 2 \BUNNAE T 3 ERM B kE 4R,
TERT <2 M 2 8 . B, BEE 1994 S0 BURIBCE R W 1 RIERE E#S, PR 2000 4 5 4%
MR B D S, 2 BACSOF B H s e, 2 B BUEAT 2 8k I B B2 201 Bt
FRN AR IR % 2 FE R 55 32 e DLORBR S5 (el A, L Zads RN B . KOMUEA 65, IR 178 RO AT
Ak R CRlSE B ATBIRE, 20090, 8 TALMFX L, 2003 ALK, MZRE TG, L8
BIITIRR R LM 2 W BAE I . 2006 FF B AAT (STt — it 2 I B A TARmiE
KD e SR ITAE B S 5 2 I B O

W EE N, RHEREBGRT HEEHIF I E 2 VB, 2 WEBEE, REEZ
BRI AT OR B — RBUR . — BMBEC BB, s b 2 SMSTIGL“— ZIMEC sty
CERED, 2 B BUE EBORIEE IR T B kAR, Xk, 201200 DBk, AAIE B
., 2WMBEER -BIMBERPGUSCEE. SRR, BE%E 2 BB R, BRBURITIRE R
FHH KRB ARG K2, WA RS, 2 B8 e — U BUZ S0k T SCeE B R,
2007)

ASCE [ B 1), 2 W BV DO R R G T 2R BURIR BN A LIRSS 1R L RE 71, B
ZALHE T 2B RIE?  ASCTRAL 2000 ££-2014 F 1 B8R T8, A XUE ZE 088, PRAG T
S EE SR AT R RN SRR, SWEEREE 725, HEEAY GDP F
BRIV T 4.8%. HUEIDHTER, 2B TATBUE B S B, S 7B IR N SO
BIZAK, PR 7 B2k fi4H . IXUEEE RN, s ERBUMN skt EBUN I EGE S IE, f
BT BCEBUFR L (Rt e Pt k. RINASCH R, EBECONR I8N D KRE KRG RR
IR, W SR e B RBUFRIUE SRS, SR TR 4% 2 BBUR IR R L, Hik 2
W B A5 R SR ISR T RCRARR B85, XU 2 B A E T sRAT .

ARSI FUNEAE T LU =51 : E 58, ASCHUCGERIAY 1 2 W B8 25 A R At
JTBURAT NN« FLK, ASSCIRZ AL RO BUR 18 BUR R W Fedh 2 1 i i R M B 2 P2k
MR AR B, AN 2 W EE S i BRI T WU SR AL SRR o
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